CONDITIONS GOVERNING APPRENTICESHIP TRAINING
1.0 GENERAL

The following general conditions apply to all apprenticeship training programs approved
by the Provincial Apprenticeship and Certification Board (PACB) in accordance with the
Apprenticeship and Certification Act (1999). 1f an occupation requires additional
conditions, these will be noted in the specific Plan of Training for the occupation. In no
case should there be a conflict between these conditions and the additional requirements
specified in certain Plan of Training.

2.0 ENTRANCE REQUIREMENTS
2.1 Entry into the occupation as an apprentice requires:

Indenturing into the occupation by an employer who agrees to provide the appropriate
training and work experiences as outlined in the Plan of Training.

2.2 Notwithstanding the above, each candidate must have successfully completed a
high school program or equivalent, and in addition may be required to have completed
certain academic subjects as specified in the particular Plan of Training. Mature students,
at the discretion of the Director of Institutional and Industrial Education, may be
registered. A mature student is defined as one who has reached the age of 19 and who
can demonstrate the ability and the interest to complete the requirements for certification.

2.3 At the discretion of the Director of Institutional and Industrial Education, credit
toward the apprenticeship program may be awarded to an apprentice for previous work
experience and/or training as validated through prior learning assessment.

2.4  An Application for Apprenticeship form must be duly completed.
3.0 PROBATIONARY PERIOD

The probationary period for each Memorandum of Understanding will be six months.
Within that period the memorandum may be terminated by either party upon giving the
other party and the PACB one week notice in writing.

4.0 TERMINATION OF A MEMORANDUM OF UNDERSTANDING

After the probationary period referred to in Section 3.0, the Memorandum of
Understanding may be terminated by the PACB by mutual consent of the parties
involved, or cancelled by the PACB for proper and sufficient cause in the opinion of the
PACB.



5.0 APPRENTICESHIP PROGRESSION SCHEDULE AND WAGE RATES

5.1 Progression Schedule

7200 Hour Programs Requirements for Progression Progress To
First Year Apprentice Completion of entry level (Block 1) courses, plus Second Year
relevant work experience totaling a minimum of
1800 hours *
Second Year Apprentice | Completion of advanced level (Block 2) courses, Third Year
plus relevant work experience totaling a minimum
of 3600 hours
Third Year Apprentice Completion of advanced level (Block 3) courses, Fourth Year

plus relevant work experience totaling a minimum
of 5400 hours

Fourth Year Apprentice | Completion of advanced level (Block 4) courses and | Write
(Block 5) if applicable, plus sign-off of workplace Certification
skills required for certification totaling a minimum | Examination
of 7200 hours**

* All direct entry apprentices must meet the Requirements for Progression

either through Prior Learning Assessment and Recognition or course completion before

advancing to the next year.

5.2 For the duration of each Apprenticeship Training Period, the apprentice, who
is not covered by a collective agreement, shall be paid a progressively
increased schedule of wages.

Program Duration | Wage Rates Comments
7200 Hours 1% Year | 60% These wage rates are percentages of the
. prevailing journeyperson’s wage rate in
2" Year | 70% the place of employment of the

3 Year | 80%

apprentice. No apprentice shall be paid

- less than the wage rate established by the
47 Year | 90% Labour Standards Act (1988), as now in
force or as hereafter amended, or by other
Order, as amended from time to time
replacing the first mentioned Order.




6.0 TOOLS
Apprentices shall be required to obtain hand tools as and when specified by the PACB.
7.0  PERIODIC EXAMINATIONS AND EVALUATION

7.1  Every apprentice shall submit to such occupational tests and examinations as the
PACB shall direct. If after such occupational tests and examinations the apprentice is
found to be making unsatisfactory progress, his/her rate of wage shall not be advanced as
provided in Section 5 until his/her progress is satisfactory to the Director of Institutional
and Industrial Education and his/her date of completion shall be deferred accordingly.
Persistent failure to pass required tests shall be a cause for revocation of his/her
Memorandum of Understanding.

7.2 Upon receipt of reports of accelerated progress of the apprentice, the PACB may
shorten the term of apprenticeship and advance the date of completion accordingly.

7.3  For each and every course, a formal assessment is required for which 70% is the
pass mark. At the discretion of the instructor, the summative mark may be for completion
of a theory examination or a combination of the theory examination and an assigned
practical project.

8.0  GRANTING OF CERTIFICATES OF APPRENTICESHIP

Upon the successful completion of apprenticeship, the PACB shall issue a Certificate of
Apprenticeship.

9.0 HOURS OF WORK

Any hours employed in the performance of duties related to the designated occupation
will be credited toward the completion of the term of apprenticeship. Appropriate
documentation of these hours must be provided.

10.0 COPIES OF THE REGISTRATION FOR APPRENTICESHIP

The Director of Institutional and Industrial Education shall provide copies of the
Registration for Apprenticeship form to all signatories to the document.



11.0 RATIO OF APPRENTICES TO JOURNEYPERSONS

The ratio of apprentices to journeypersons shall not exceed two apprentices to every one
journeyperson employed, with the condition that one of these be a final-year apprentice.

12.0 RELATIONSHIP OF THE PLAN OF TRAINING TO A COLLECTIVE
BARGAINING AGREEMENT

Collective agreements take precedence over the conditions outlined in the Plan of
Training.

13.0  AMENDMENTS TO A PLAN OF APPRENTICESHIP TRAINING
A Plan of Training may be amended at any time by the PACB.

14.0 EMPLOYMENT, RE-EMPLOYMENT AND TRAINING
REQUIREMENTS

14.1 The Plan of Training requires apprentices to regularly attend their place of
employment.

14.2  The Plan of Training requires apprentices to regularly attend training programs
for that occupation as prescribed by the PACB.

14.3  Failure to comply with Sections 14.1 and/or 14.2 will result in cancellation of the
Memorandum of Understanding. Apprentices may have their MOUs reinstated by the
PACB but would be subject to a commitment to complete the entire program as outlined
in the General Conditions of Apprenticeship. An apprentice will be required to pay a
reinstatement fee. Permanent cancellation in the said occupation is the result of non-
compliance.

14.4 Cancellation of the Memorandum of Understanding to challenge journeyperson
examinations, if unsuccessful, would require an apprentice to serve a time penalty of two
(2) years before reinstatement as an apprentice or registering as a Trade Qualifier.

14.5 Under the Plan of Training the employer is required to keep each apprentice
employed as long as work is available, and if the apprentice is laid off due to lack of
work, to give first opportunity to be hired before another is hired.

14.6 The employer will permit each apprentice to attend regularly training programs as
prescribed by the PACB.



14.7 Apprentices who cannot acquire all the workplace skills at their place of
employment will have to be evaluated in a simulated work environment at a

training institution and have sign-off done by instructors to meet the requirements for
certification.

15.0 APPEALS TO DECISIONS BASED ON CONDITIONS GOVERNING
APPRENTICESHIP TRAINING

Persons wishing to appeal any decisions based on the above conditions must do so in
writing to the Minister of Education within 30 days of the decision.



